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Strategy for Ceiling Control

There will.be one centrally controlled ceiling for HRP.

Clerical vacancies will be filled as they occur.

Professionalvacancies will be filled on an exceptionbasis only.

As need for professionalsarise employeeswithin the 3 c~rrent divisions
will be given considerationbefore goinq outside.

If recruiting from the outside becomes necessary, zny individualcon.sidercd
must fill a need in the projected HRP organization.

All hires from outside must be approved by the executive committee.
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